Advocates
AND Auditors

The New ‘A-Team’ for Gender Equality
The 2030 Agenda for Sustainable Development presents us all
with an opportunity to end poverty, hunger, and inequality, and to
achieve the Sustainable Development Goals (SDGs). Governments,
advocates, and auditors alike have a role and responsibility in achieving
these goals. Auditors assess national government’s preparedness to
implement, monitor, and report on the progress of the SDGs. Advocates work
towards policies and programs that reflect the needs of the people, and hold
governments accountable to their commitments.
So what do these two groups have in common? Together, they are the new ‘A-Team’
that identifies what works, what doesn’t, and what we can do better. The Practice Guide to
Auditing the United Nations Sustainable Development Goals: Gender Equality contains the
principles and tools that both need to do their work.

What does Auditing have to do with the SDGs?
Governments have made commitments to integrate and implement gender equality measures into their
national policies in order to achieve the SDGs. A performance audit can identify progress and areas for
improvement, as well as hold governments accountable. Performance audits can also identify weaknesses in
government programs and services — in terms of their economy, efficiency, and effectiveness — and provide
concrete, practical recommendations for improvements.

What is a Performance Audit, anyway?
There are three main types of audits:
1. FINANCIAL AUDITS
assess whether the annual
financial statements of
government departments and
other public organizations
align with recognized
accounting principles.

2. COMPLIANCE AUDITS
assess whether an
organization is complying
with its spending and
legislative authorities,
contractual obligations,
laws, and policies.

3. PERFORMANCE AUDITS — formerly known as “value-formoney” audits — assess whether government programs, activities,
or organizations are performing in line with the principles of the
“3 Es”: economy, efficiency, and effectiveness. These audits focus
on the implementation of policies and programs and the delivery
of public services. In some jurisdictions, performance audits
include elements of compliance with laws and policies.

How can I use a
Performance Audit in
my work?
PARLIAMENTARIANS can use
performance audit reports to to
identify and address weaknesses
in the adoption of policies and
programs.
CIVIL SOCIETY can use
performance audit reports to
hold governments accountable
on their commitments and
to advocate for areas of
improvement.

Why focus on Gender Equality?
Gender equality is an essential key to achieving the 2030 Agenda for Sustainable Development. While
gender equality represents one of the 17 global goals, it is cross-cutting and serves as both an enabler and
an accelerator of all other development targets. Evidence proves that investing in gender equality and the
health, rights, and wellbeing of girls and women, creates a ripple effect that spurs growth and progress for
all. As countries implement development plans and translate the Sustainable Development Goals (SDGs)
into policies and investments, we have an opportunity to ensure that national and sub-national
decision-makers consistently prioritize girls and women across all issue areas.

What is the Practice Guide to Auditing
the United Nations Sustainable
Development Goals: Gender Equality,
and who can use it?

Examples of Tools:

The Canadian Audit and Accountability Foundation,
Women Deliver, and the International Institute for
Sustainable Development (IISD), together developed
the Practice Guide to assist supreme audit institutions
(SAIs) in planning a performance audit on the SDGs
and gender equality. The guide offers best practices
and procedures for assessing the preparedness and
efforts of government towards advancing gender
equality in their SDG implementation.

Though the guide was
developed with auditors
in mind, advocates can
use the same principles
and tools to encourage
gender-sensitive
implementation
of the 2030 Agenda.
For more information on how the Practice
Guide can be a tool in your work, visit www.
caaf-fcar.ca/en/performance-audit/researchand-methodology/practice-guides.
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